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exhibition for in-house recruiters

Main Stage Stage A Stage B
10:00-10:30

10:00 - 10:30 _ : . : B1: Flying high or falling short: How early talent
I CEF U A Talent A reer|]:)oart§(g§4.t2(leém)ractlces 10 \iews employer rankings and how to use them to
gage top your advantage

MAINL1: Creating a neuro-inclusive hiring

process - empowering neurodiverse talent from Nicholas Bere, iCIMS :
application to offer Oscar Sadler, Wiser
Jamie Betts, Neurosight 10:45-11:15
A2 The Al advantage: Work smarter, notharder B2 The ltmate business cas fo nclusioninyour
' ’ ’ EVP
MAIN2: How to get hiring managers engaged & Jason Tunney, So Energy & Lauren Tait, AssessFirst :
escape the hiring black box / u Morgan Lobb, Vercida.com

Tom Hacquoil, Pinpoint 11:30-12:00
11:30-12:00 A3: The awesome power of human connections B3: The secret sauce to hypergrowth in tech

MAIN3: How to turbocharge social value:

Transforming hiring through empathy & Mark Lennox, IHR William Thornton, Amdaris
innovation

Chance Norman Bleu-Montgomery & James

Fellowes, Bridge of Hope Careers A4: Embedding inclusion into talent acquisition and  B4: Creating, building and executing a market
employer branding at BT Group leading internal executive search function

13:00 g
1330 Networking in Cafe Mark Brooker, BT Mike Garner, CBRE

MAIN4: Panel: TA trends to watch for 2025 A5: Process optimisation, measuring success and

data-led decisions B5: Al & automation, the holy grail of TA

Liz Heal, Gregory Distribution | Claire Fennell,

Utility Warehouse | Chance Bleu-Montgomery, Michelle Dring, Wiltshire Police Dominic Joyce, Maverick Otter
Bridge of Hope
MAINS: Restructuring TA: From reactive recruiters A6: session break B6: Data-driven TA strategies: Successes, setbacks
to proactive business partners and surprises
Ben Moriarty, Admiral Dan Evans, Met Office
MAING6: Blueprint for inclusion: Building a A7:Beyond salaries: How to leverage culture to B7: Leveraging human centered design to deliver a
neurodiverse workforce through strategic attract top talent and build a winning team! standout candidate experience
lannin
. 3 Charlotte Williams, Good Energy Jason Tunney, So Energy

Theo Smith, Neurodiversity at Work

15:30-16:15 3] @nhouserecruitment X @InhouseRecNet

MAIN7: Taé?]gtnég?]’?alsklggn The DEI @Inhouserecruitment

Networking drinks reception

° @Inhouserecruitment

Cordelia Osewa-Ediae



